
AGENDA 

OZAUKEE COUNTY BOARD 

REGULAR MEETING 

WEDNESDAY, NOVEMBER 2, 2022 – 9:00 AM 

ADMINISTRATION CENTER - ROOM A-204 

121 W. MAIN STREET, PORT WASHINGTON, WI 53074 
 

 Persons with disabilities requiring accommodations for attendance at this meeting should contact the County Clerk’s Office at 262-284-8110, twenty-four (24) hours in 

advance of the meeting. 

 

 Updated 11/2/2022 4:21 AM 

THE FOLLOWING BUSINESS WILL BE BEFORE THE COUNTY BOARD FOR INITIATION, DISCUSSION, CONSIDERATION, 
DELIBERATION AND POSSIBLE FORMAL ACTION:  

 

The public can access the meeting by viewing the live stream at the link which will be opened five minutes before the call to 

order: 

County Board Live Stream 

The public can submit comments here: Public Comment Form 

Public Comment Policy & Instructions For Submitting Public Comments Online 
 

1. CALL TO ORDER 

 Roll Call 

2. PLEDGE OF ALLEGIANCE TO THE FLAG 

3. APPROVAL OF MINUTES 

 Minutes October 5 & 19, 2022 

4. PUBLIC COMMENT 

 Legislative Update 

 Chairperson's Proclamation 

5. COMMUNICATIONS 

6. CLAIMS 

7. REPORT OF COUNTY ADMINISTRATOR 

 Salary Study 

 ARPA Project Fund 

 County Treasurer Transition 

 Ozaukee Square Development 

 Administration Center Entrance 

 Emergency Medical Services Grant Program 

 Express Bus Bidding 

 City of Mequon Dispatch 

 County Administrator's Report November 2022 

8. RESOLUTIONS 

 RES.22-23: REVISED - New Positions Approved in the 2023 Budget 

 RES.22-24: 2023 Cost of Living Wage Adjustment for Non-Represented Employees 

 RES.22-25: 2023 Budget 

 RES.22-26: 2023 County Tax Levy and Rate 

 RES.22-27: Authorizing Agreement for the Transfer of Public Safety Answering Service Between 

Ozaukee County, the City of Mequon, and the Southern Ozaukee Fire and Emergency 

Medical Services Department 

9. ORDINANCES 

 ORD.22-6: Amending Section 2.51 of the Ozaukee County Code of Ordinances - 2023 Human Services 

Department User Fees 

10. NATURAL RESOURCES COMMITTEE RECOMMENDATION TO THE COUNTY BOARD FOR 

APPOINTMENT OF LAND & WATER MANAGEMENT DIRECTOR 

11. COMMITTEE APPOINTMENTS/REAPPOINTMENTS 

 November 2023 Committee Appointments/Reappointments 

12. COMMITTEE REPORTS AND SUPERVISOR ANNOUNCEMENTS 

13. ADJOURNMENT 

https://www.youtube.com/channel/UCQ16yLTEJmJo_h02WDDqcqg
https://www.co.ozaukee.wi.us/FormCenter/Email-Forms-28/Email-Public-Comment-300
https://www.co.ozaukee.wi.us/2663/Public-Comments-at-In-Person-Meetings
https://www.co.ozaukee.wi.us/2645/Public-Comments-at-Zoom-Meetings


   

 

 

Ozaukee County Board 

   

AGENDA INFORMATION SHEET 
 

  

AGENDA DATE: November 2, 2022 

DEPARTMENT: County Clerk 

DIRECTOR: Julie Winkelhorst 

PREPARER: Lisa Henning 

 

Agenda Summary Minutes October 5 & 19, 2022 

 

October 5, 2022 Minutes 

<https://www.co.ozaukee.wi.us/AgendaCenter/ViewFile/Minutes/_10052022-3150> 

October 19, 2022 Minutes 

<https://www.co.ozaukee.wi.us/AgendaCenter/ViewFile/Minutes/_10192022-3157> 
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Ozaukee County Board 

   

AGENDA INFORMATION SHEET 
 

  

AGENDA DATE: November 2, 2022 

DEPARTMENT: Administrator 

DIRECTOR: Jason Dzwinel 

PREPARER: Jason Dzwinel 

 

Agenda Summary County Administrator's Report November 2022 

 

<https://www.co.ozaukee.wi.us/DocumentCenter/View/16788/County-Administrator-Report-

November> 
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RESOLUTION NO. 22-23 

 

REVISED - NEW POSITIONS APPROVED IN THE 2023 BUDGET 

 

 NOW, THEREFORE, BE IT RESOLVED, by the Ozaukee County Board of Supervisors 

that the following positions and position changes be approved in the 2023 Budget: 

• Sheriff: Dispatch Manager:  one new position for the assumption of City of Mequon 

Dispatch 

• Sheriff: Dispatchers: four and one-half new positions for the assumption of City of 

Mequon Dispatch 

• Clerk of Courts: Register in Probate: Creation of one new position following retirement 

of Clerk of Courts 

• Public Health: changing title of Office Assistant II to Billing Specialist one position with 

new title 

• Transit: Transit Analyst Position: one new shared position with Washington County to 

support Transit operations 

• Lasata: Rehab Nurse: one position new pay grade approved in 2022: 108-110 

• Lasata: Activity Assistants: five positions with new pay grades: PG4 - 102 

• Lasata: Campus Volunteer Coord: one position with new pay grade: 102 - 103 

• Lasata: Infection Preventionist: 1: one position with new pay grade: 109-108 

• Human Services: Adult Protective Services Social Worker II: one position pay grade 10 

 

 Dated at Port Washington, Wisconsin, this 2nd day of November 2022. 

SUMMARY: Positions and position changes be approved in the 2023 Budget. 

VOTE REQUIRED: Majority 

EXECUTIVE COMMITTEE 

 

10/31/22 Executive Committee APPROVED 

  

 

RESULT: APPROVED [UNANIMOUS] 

MOVER: D. Irish, Supervisor District 17 

SECONDER: R. Nelson, Supervisor District 6 

AYES: Schlenvogt, Melotik, Wolf, Nelson, Holyoke, Irish 
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Executive Committee 

   

AGENDA INFORMATION SHEET 

 
 

  

AGENDA DATE: November 2, 2022 

DEPARTMENT: Administrator 

DIRECTOR: Jason Dzwinel 

PREPARER: Jason Dzwinel 

 

Agenda Summary REVISED - New Positions Approved in the 2023 Budget 

 

BACKGROUND INFORMATION: The 2023 Budget assumes the creation of various positions 

to support county departments, this resolution approves the creation of the positions. 

ANALYSIS: Historically, the County Board has approved an amendment of Chapter 3 of the 

Policy and Procedure Manual to approve the positions created in the budget, however, since the 

entire Position Control Policy will be revised when the wage scales are revised with the approval 

of the salary study this resolution is presented to approve the new positions. 

Department  Item/ 

Request 

Numbe

r 

Description Expense Tax 

Levy 

Sheriff Dispatch 

Manager 

1 New position for the assumption 

of City of Mequon Dispatch 

$93,000 $93,000 

Sheriff Dispatchers  4.5 New position for the assumption 

of City of Mequon Dispatch 

$325,000 $325,000 

Clerk of 

Courts 

Register in 

Probate 

1 Creation of position following 

retirement of Clerk of Courts 

$2,000 $0 

Public 

Health 

Office 

Assistant II 

to Billing 

Specialist 

1 New title $3,300 $0 

Transit Transit 

Analyst 

Position 

1 New Shared position with 

Washington County to support 

Transit operations 

$97,000 $15,000 

Lasata Rehab Nurse 1 New pay grade approved in 2022: 

108-110 

$4,000 $0 

Lasata Activity 

Assistants 

5 New pay grade approved in 2023: 

PG4 - 102 

$14,000 $0 

Lasata Campus 

Volunteer 

Coord 

1 New pay grade approved in 2023: 

102 - 103 

$5,300 $0 

Lasata Infection 

Preventionist 

1 New pay grade approved in 2023: 

109-108 

$18,000 $0  
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Human 

Services 

Adult 

Protective 

Services 

Worker 

1 New Social Worker II position for 

the WATTS reviews. 

$90.000 $0 

FISCAL IMPACT: $562,000 

FUNDING SOURCE:  

County Levy: $433,000    

Non-County Levy: $129,000 

RECOMMENDED MOTION: Staff respectfully requests that the Executive Committee approve 

the new positions approved in the 2023 Budget. 
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RESOLUTION NO. 22-24 

 

2023 COST OF LIVING WAGE ADJUSTMENT FOR NON-REPRESENTED EMPLOYEES 

 

 NOW, THEREFORE, BE IT RESOLVED, by the Ozaukee County Board of Supervisors 

that the 2023 Budget include a three-percent cost of living wage adjustment for non-represented 

county employees and Jailers in the 2023 Budget; and  

 FURTHER RESOLVED, that per Resolution No. 22-17 the implementation of the 

compensation plan will be accomplished by providing employees a 3.0% cost of living 

adjustment on their 2022 pay steps.    

Dated at Port Washington, Wisconsin, this 2nd day of November 2022. 

SUMMARY: Three-percent cost of living wage adjustment for non-represented county employees 

and Jailers in the 2023 Budget. 

VOTE REQUIRED: Majority 

 

EXECUTIVE COMMITTEE 

 

10/31/22 Executive Committee APPROVED 

  

 

RESULT: APPROVED [UNANIMOUS] 

MOVER: R. Holyoke, Supervisor District 22 

SECONDER: M. Wolf, Supervisor District 11 

AYES: Schlenvogt, Melotik, Wolf, Nelson, Holyoke, Irish 
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Executive Committee 

   

AGENDA INFORMATION SHEET 

 
 

  

AGENDA DATE: November 2, 2022 

DEPARTMENT: Administrator 

DIRECTOR: Jason Dzwinel 

PREPARER: Jason Dzwinel 

 

Agenda Summary 2023 Cost of Living Wage Adjustment for Non-Represented Employees 

 

BACKGROUND INFORMATION: This resolution will approve the three-percent cost of living 

wage adjustment for non-represented county employees and Jailers in the 2023 Budget. 

ANALYSIS: Eligibility for the wage increase will require each non-represented employee or 

employee class to meet the performance measures based on the requirements of the position 

established during the 2022 review of performance. The final wage scales and will be approved 

in December with the completion of the salary study. 

FUNDING SOURCE: 2023 Budgeted Tax Levy and Revenues 

RECOMMENDED MOTION: Staff respectfully requests that the Executive Committee 

approved the three-percent cost of living wage adjustment for non-represented county employees 

and Jailers in the 2023 Budget. 
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RESOLUTION NO. 22-25 

 

2023 BUDGET 

 

RESOLVED, by the Ozaukee County Board of Supervisors, that the following Budget 

for 2023 be approved and adopted: 

 

The amounts listed in this resolution are the totals of line-items reflected in the 2023 

Proposed Budget document as amended by the Executive Committee, which is hereby adopted by 

reference. 

 

Dated at Port Washington, Wisconsin, this 2nd day of November 2022. 

 

SUMMARY: 2023 Budget 

 

VOTE REQUIRED:  Majority 

 

EXECUTIVE COMMITTEE 

 

10/31/22 Executive Committee APPROVED 

  

 

RESULT: APPROVED [UNANIMOUS] 

MOVER: R. Nelson, Supervisor District 6 

SECONDER: D. Irish, Supervisor District 17 

AYES: Schlenvogt, Melotik, Wolf, Nelson, Holyoke, Irish 
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Executive Committee 

   

AGENDA INFORMATION SHEET 

 
 

  

AGENDA DATE: November 2, 2022 

DEPARTMENT: Administrator 

DIRECTOR: Jason Dzwinel 

PREPARER: Jason Dzwinel 

 

Agenda Summary 2023 Budget 

 

BACKGROUND INFORMATION: The resolution approves the 2023 Ozaukee County Budget 

as recommended by the Executive Committee.   

ANALYSIS: Please see the 2023 Budget Memo for detail.  The full budget document can be 

found at <https://www.co.ozaukee.wi.us/DocumentCenter/View/16651/2023-County-

Administrators-Budget-Memo?bidId=>  

FISCAL IMPACT: The 2023 Budget totals $93 Million.  Revenues of $73 Million offset the 

expenses resulting in a 2023 Property Tax Levy of $22.2 Million. Overall expenses increased 2.8 

percent over 2022 and revenues increased 4.5 percent.  The 2023 Budget recommendation 

increases the property tax levy 1.8 percent from 2022 for county operations and an additional 

$418,000, or 1.95 percent, for the assumption of the City of Mequon dispatch services.  The total 

tax levy increase totals $851,127.   

The table below compares the 2023 property tax levy to 2022. 

 

  2022 2023 $Incr/(Decr) %Incr/(Decr) 

Total Tax Levy $21,429,276  $22,280,403  $851,127  3.97% 

County Tax Levy $20,758,434  $21,566,434  $808,000  3.89% 

Fed. Library Levy $669,842  $713,969  $44,127  6.59% 

Total Tax Rate $1.76  $1.64  ($0.12) -6.57% 

County Tax Rate $1.50  $1.40  ($0.10) -6.86% 

Fed. Library Rate $0.26  $0.25  ($0.01) -4.93% 

RECOMMENDED MOTION: The Executive Committee respectfully requests that the County 

Board approved the 2023 Ozaukee County Budget as presented.   
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RESOLUTION NO. 22-26 

 

2023 COUNTY TAX LEVY AND RATE 

 

           RESOLVED, by the County Board of Supervisors of Ozaukee County, Wisconsin, that the 

following sums of money be raised for the ensuing year, 2023 taxes: 

 
 STATE TAXES (FORESTATION TAX)............................. $0.00   $0.00  

 COUNTY TAXES:         

 State Charitable Penal Charges 139.00     

 Federated Library System .......................... 713,969.00     

 All Other County Taxes .............................. 21,566,293.00     22,280,401.00 

     $22,280,401.00  $22,280,401.00 

        

          FURTHER RESOLVED, that the following be the rate per $1,000.00 of equalized valuation on 

the various taxes: 
  State Tax ………………………. $ 0.0000    

  Federated Library System ………  0.2486    

  All Other County Taxes …………   1.3962    

  TOTAL …………………. $ 1.6448    

                                                                   

           FURTHER RESOLVED, that the sum of $713,969, the amount approved for the budget of the 

County Library System, be and hereby is levied against all taxable property in the townships, excluding 

the Town of Grafton, excluding the Villages of Bayside, Grafton, Saukville and Thiensville, and 

excluding the Cities of Cedarburg, Mequon and Port Washington. 

 

          FURTHER RESOLVED, that the County Clerk and County Board Chairperson shall, pursuant to 

Section 70.63, of the Wisconsin Statutes, determine and apportion within ten (10) days of this date, the 

county tax and the whole amount of state taxes and charges levied upon the county, among the towns, 

villages and cities of the county, according and in proportion to the valuations for the towns, villages, 

and cities as determined by the Wisconsin Department of Revenue. 

 
         Dated at Port Washington, Wisconsin this 2nd day of November 2022.  

 

SUMMARY: 2023 Ozaukee County Property Taxes and Rates.  

VOTE REQUIRED: Majority  

EXECUTIVE COMMITTEE   

 

10/31/22 Executive Committee APPROVED 
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RESULT: APPROVED [UNANIMOUS] 

MOVER: R. Holyoke, Supervisor District 22 

SECONDER: R. Nelson, Supervisor District 6 

AYES: Schlenvogt, Melotik, Wolf, Nelson, Holyoke, Irish 
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Executive Committee 

   

AGENDA INFORMATION SHEET 

 
 

  

AGENDA DATE: November 2, 2022 

DEPARTMENT: Administrator 

DIRECTOR: Jason Dzwinel 

PREPARER: Jason Dzwinel 

 

Agenda Summary 2023 County Tax Levy and Rate 

 

BACKGROUND INFORMATION: This resolution sets the levy and rate for the taxes levied by 

Ozaukee County. 

ANALYSIS:  

• The 2023 Budget as recommended by the Executive Committee is a 3.97% levy increase 

over 2022 for county taxes. 

FISCAL IMPACT:  

• On the average Ozaukee County home, valued at $250,000, the County Tax Bill will 

increase $17.28. 

RECOMMENDED MOTION: Approve the 2023 Budget Levy and Tax Rate as recommended 

by the Executive Committee. 
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RESOLUTION NO. 22-27 

 

AUTHORIZING AGREEMENT FOR THE TRANSFER OF PUBLIC SAFETY ANSWERING 

SERVICE BETWEEN OZAUKEE COUNTY, THE CITY OF MEQUON, AND THE 

SOUTHERN OZAUKEE FIRE AND EMERGENCY MEDICAL SERVICES DEPARTMENT 

 

WHEREAS, Ozaukee County’s mission is to provide quality services in a cost-effective 

manner and is heavily reliant on technology to drive efficiency throughout our organization 

along with our local government partners; and 

WHEREAS, the Ozaukee County Board of Supervisors has a long-standing philosophy 

that it is of the benefit to all county citizens and taxpayers to provide consolidated service at the 

county level that achieves an economy of scale and improves service delivery; and  

WHEREAS, the City of Mequon, and The Southern Ozaukee Fire and Emergency 

Medical Services Department recently approved a Agreement to transfer its public safety 

answering services to Ozaukee County; and  

WHEREAS, the consolidation of dispatching services countywide aligns with Ozaukee 

County’s mission and philosophy and builds upon the recent dispatch consolidations with the 

Village of Grafton, City of Port Washington and the Village of Saukville.  

NOW, THEREFORE, BE IT RESOLVED, that the Ozaukee County Board of 

Supervisors authorizes the County Board Chairperson and County Clerk to execute the 

Agreement for the Transfer of Public Safety Answering Service Between Ozaukee County, the 

City of Mequon, and the Southern Ozaukee Fire and Emergency Medical Services Department; 

and  

FURTHER RESOLVED, that the Ozaukee County Board of Supervisors authorizes the 

creation of four and one-half (4.5) county-funded Dispatcher positions and one (1) Dispatch 

Manager to support the assumption of all public safety answering services for the City of 

Mequon, and The Southern Ozaukee Fire and Emergency Medical Services Department; and 

FURTHER RESOLVED, that the transfer of all the City of Mequon, and the Southern 

Ozaukee Fire and Emergency Medical Services Department public safety answering services 

shall occur at no cost to the city. 

Dated at Port Washington, Wisconsin, this 2nd day of November 2022.  

SUMMARY: Approving the consolidation of the public safety answering services for the City of 

Mequon, and The Southern Ozaukee Fire and Emergency Medical Services Department with 

Ozaukee County dispatch. 

VOTE REQUIRED: Majority 

 

PUBLIC SAFETY COMMITTEE 

 

10/31/22 Public Safety Committee APPROVED 
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RESULT: APPROVED [UNANIMOUS] 

MOVER: J. Haas, Vice-Chairperson 

SECONDER: P. Foy, Supervisor District 26 

AYES: R. Nelson, J. Haas, P. Foy, T. Maguire 

EXCUSED: J. Krane 
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Public Safety Committee 

   

AGENDA INFORMATION SHEET 

 
 

  

AGENDA DATE: November 2, 2022 

DEPARTMENT: Administrator 

DIRECTOR: Jason Dzwinel 

PREPARER: Jason Dzwinel 

 

Agenda Summary Authorizing Agreement for the Transfer of Public Safety Answering Service 

Between Ozaukee County, the City of Mequon, and the Southern Ozaukee Fire and Emergency 

Medical Services Department 

 

BACKGROUND INFORMATION: The City of Mequon and Southern Ozaukee Fire and 

Emergency Services Department recently approved an agreement for the transfer of public safety 

answering service to Ozaukee County Dispatch.  This resolution approves the transfer by 

Ozaukee County. 

ANALYSIS: The Agreement approves the transfer of Emergency Medical Dispatch Services 

effective January 1, 2023.     

The transfer of all dispatching services requires the creation of four and one half Dispatcher 

positions and a Dispatch Manager to support the call volume of City of Mequon and Southern 

Ozaukee Fire and Emergency Services Department Dispatch.  The resolution authorizes the 

creation of these positions.  The 2023 Budget assumes the creation of these.  With the approval 

of the Agreement the county is obligated to provide the dispatch services.  The State of 

Wisconsin’s tax levy freeze provides for an exemption for the funding of positions.  The Board 

should consider this exemption in the context of the 2023 Budget approval process.   

Historically, the county consolidated dispatch services with the City of Port Washington and 

Village of Saukville and Village of Grafton.  The county approved these consolidations at no 

cost to the municipalities.  This aligns with the long-standing philosophy of the county that it is 

of the benefit to all of our citizens and taxpayers when we are able to provide a service at the 

county level that achieves an economy of scale and improves the service.  The provision of our 

wide area network for internet and network connectivity that all municipalities rely on 

throughout the county, the countywide radio system, and the ProPhoenix records management 

solution are prime examples of this approach.   

The resolution approves the consolidation at no cost to the City of Mequon and Southern 

Ozaukee Fire Department. 

FISCAL IMPACT: The estimated impact of the creation of three Dispatcher positions to support 

the call volume of City of Mequon and Southern Ozaukee Fire and Emergency Services 

Department Dispatch is $418,000 of county levy. 
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RECOMMENDED MOTION:  Staff and the Sheriff respectfully request that the County Board 

approve the resolution approving the Agreement by and Between the City of Mequon and 

Southern Ozaukee Fire Department and Ozaukee County Relating to the City of Mequon and 

Southern Ozaukee Fire Department Dispatch Services and the creation of three Dispatcher 

positions at no cost to the City of Mequon and Southern Ozaukee Fire Department.   

ATTACHMENTS: 

• Ozaukee-Mequon Dispatch Agreement (PDF) 
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AGREEMENT FOR THE TRANSFER OF PUBLIC SAFETY ANSWERING SERVICE 
BETWEEN OZAUKEE COUNTY, THE CITY OF MEQUON, AND THE 

SOUTHERN OZAUKEE FIRE AND EMERGENCY MEDICAL SERVICES 
DEPARTMENT 

 
RECITALS 

 
 I. Ozaukee County (the “County”) has operated a public safety answering point 
(“PSAP”) and dispatch center for the Sheriff’s Office and other public safety agencies within 
Ozaukee County. 
 
 II. The City of Mequon (the “City”) has operated a PSAP and dispatch center for the 
City’s fire and police departments. 
 
 III. The City and the Village of Thiensville have merged their respective fire 
departments into the new joint Southern Ozaukee Fire and Emergency Medical Services 
Department (“SOFD”). 
 
 IV.  Under SOFD, the County will undertake PSAP and dispatch services for fire and 
emergency medical calls within the City and the Village of Thiensville. 
 
 V. The City,  County and SOFD find that the consolidation to a single PSAP and one 
dispatch center will provide numerous benefits to all Parties including provision of consistent 
and high quality emergency services call handling which benefits the residents. 
 
 VI. The Parties are authorized under Wis. Stat. § 66.0301(2) to contract with each 
other for the receipt or furnishing of services or the joint exercise of any power or duty required 
or authorized by law and under Wis. Stat. § 256.35(2)(d) to combine to establish a basic or 
sophisticated system. 
 
 In consideration of these Recitals, the mutual agreements, benefits and responsibilities 
outlined herein, and other good and valuable consideration, receipt or sufficiency of which is 
hereby acknowledged, the parties agree: 
 

A. Establishment of PSAP. As of the Effective Date of this Agreement, the County 
shall be the PSAP for all emergency services calls within the City of Mequon.  

 
B. Dispatch Services. The County shall provide law enforcement, fire, and 

emergency medical services dispatch and enhanced 911 services (hereinafter “Dispatch Service”) 
to the City and SOFD. The Dispatch Service provided by the County shall be the same or better 
service as the County provides to all other residents within the County for which it provides 
Dispatch Service, in all respects, including with regard to customer service, receipt of calls, and 
prompt response. The Dispatch Service provided by the County shall include but not be limited 
to the following: 
 

1.  Answer incoming calls on telephone lines designated by the City and 
SOFD. 

8.a
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 2 

 
2.  Receive and record information pertaining to requests for emergency 

services. 
 
3.  Alert the City’s Police Department and/or SOFD, as may be appropriate, 

and broadcast emergency information promptly. 
 
4.  Receive acknowledgment of alert and emergency information. 
 
5.  Refer non-emergency calls to a designated non-emergency telephone 

number. 
 
6.  Provide teletype service to City police officers while they are on duty. 
 
7.  Provide quality customer service to all callers. 
 
8.  Provide the foregoing services twenty-four hours per day, seven days per 

week, while this Agreement is in effect. 
 

C.  Equipment. The County shall provide at its sole cost and expense all Dispatch 
Services from a location that is owned and maintained by the County, on equipment that is 
owned and maintained by the County.  
 

D.  Personnel. The County shall at its sole cost and expense employ sufficient staff to 
perform the Dispatch Services required by this Agreement. All such staff shall be the sole 
responsibility of the County. No employment relationship shall exist between the City/SOFD and 
said personnel. 

 
E. City Obligations. 
 

1. City shall, at City’s sole cost and expense, provide and maintain non-
emergency police department telephone lines. 
 

2. City shall furnish County with any special instructions or other 
information required to effectively provide the Dispatch Services. 

 
3. City shall return two of the County’s radio dispatch consoles to the 

County. City will retain the third console as a backup within its Police Department. 
 

F. SOFD Obligations. 
 

1. SOFD shall, at SOFD’s sole cost and expense, provide and maintain non-
emergency fire department telephone lines. 
 

2. SOFD shall furnish County with any special instructions or other 
information required to effectively provide the Dispatch Services. 
 

8.a
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 3 

G. Effective Date and Term. The Effective Date of this Agreement shall be January 
1, 2023 and shall run for an indefinite term.  
 

H.  Termination. In recognition of the difficulty of adjusting the tax levy to reflect 
staffing changes necessitated by a termination, termination of this Agreement shall be as follows: 

 
1. For Breach. Either party may terminate this agreement upon the breach of 

the other provided that the non-breaching party provides a notice of the breach and at 
least 30 days to cure the breach. If the breach was not the result of an intentionally 
wrongful act or omission of the breaching party and the breach or failure cannot be cured 
using commercially reasonable and diligent efforts within such 30-day period but could 
be cured with additional time, such 30-day cure period shall be extended for the period 
reasonably necessary to cure if (and for such period as) (i) the breaching party uses 
commercially reasonable and diligent efforts during such 30-day period; (ii) the 
breaching party continues to use all commercially reasonable and diligent efforts to cure 
after such 30-day period; and (iii) such efforts are adequate to ensure a cure. In the event 
of a termination for breach by the County or the City, the breaching party shall pay, as 
liquidated damages, the actual and reasonable dispatch personnel costs incurred by the 
non-breaching party. With respect to a breach by the County, the costs shall be the City’s 
additional dispatch personnel costs until the City’s next budget cycle so that the City is 
able to adjust its tax levy to pay for the same, and with respect to a breach by the City, 
reimbursement of the County’s unemployment payments for personnel laid off due to 
reduced staffing needs.  
   

2. For convenience. Either party may terminate this Agreement for 
convenience upon two year’s written notice. 
 
I. Levy Limit Adjustments. Notwithstanding the reference to Wis. Stat. § 66.0301 

above, it is intended by the Parties that their respective levy limits for 2023 will be adjusted 
utilizing Lines J and K of Section D on the annual Municipal Levy Limit Worksheet. No 
adjustment should be made on Line H of the Worksheet without an amendment to this 
Agreement that redistributes costs between the Parties. 

  
J. Notices. Notices required or deemed advisable under this Agreement shall be 

made in writing and delivered personally or by registered or certified mail upon the County at: 
 
 County Administrator 
 Ozaukee County 

121 W. Main St. 
Port Washington, WI 53074 

 
and upon the City to: 

  
City Administrator 

 City of Mequon 
11333 N. Cedarburg Road 

  Mequon, WI 53092 

8.a
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and upon SOFD to: 
 
  Fire Chief 
  Southern Ozaukee Fire and Emergency Medical Services Department 
  11300 N. Buntrock Avenue 
  Mequon, WI 53092 
 

K. Third-Party Liability. It is expressly understood by and between the parties that 
each party shall be responsible, in the event of a claim, or judgment by a court of competent 
jurisdiction, for liability to a third party, to the extent liability shall be found against that party. 
Nothing in this Agreement shall be construed to limit the right of any party to seek contribution 
against another in the event of liability to a third party. This Agreement is intended to be solely 
between the Parties hereto and no part shall be construed to add, supplement, or grant any rights, 
benefits or privileges of any kind whatsoever to any third party or parties. Nothing contained 
within this Agreement is intended to be a waiver or estoppel of any Party or their respective 
insurers to rely upon the limitations, defenses, and immunities contained within Wisconsin 
Statutes sections 893.80, 895.52, and 345.05 or common law, and the Parties or their respective 
insurers shall not be liable in indemnity, contribution or otherwise for an amount greater than the 
limits of liability under Wisconsin law. 
 

L. Joint Powers Agreement. Pursuant to Section 256.35(9) of the Wisconsin Statutes, 
the Parties shall annually enter into a Joint Powers Agreement, which shall be applicable on a 
daily basis and which shall provide that if an emergency services vehicle is dispatched in 
response to a request through the County’s emergency dispatch system, such vehicle shall render 
its services to the persons needing the services, regardless of whether the vehicle is operating 
outside the vehicle’s normal jurisdictional boundaries. This Agreement shall constitute the 
required Joint Powers Agreement. 
 

M.  Dispute Resolution. The Parties agree that in the event of any dispute over the 
terms, performance, or administration of this Agreement they will submit first to mediation by a 
single mediator. In any litigation thereafter between the Parties, no costs shall be awarded to the 
prevailing party unless it shall appear to the court that the other party acted with gross negligence 
or in bad faith, or with malice, concerning the matter(s) that are the subject of such litigation. 
 

N. Entire Agreement. The entire agreement of the parties is contained herein, except 
for the standard operating procedures which will be hereafter agreed to by the parties, and this 
Agreement supersedes all previous agreements, whether written or oral and all negotiations as 
well as any previous agreements presently in effect between the Parties relating to the subject 
matter. 

 
O. Amendments. Any amendments to this Agreement shall be made in writing and 

be approved by the governing Board or Council of all of the Parties. 
 
P. No Waiver. No waiver of any breaches of this Agreement shall be held to be a 

waiver of any other or any subsequent breaches. All remedies afforded in this Agreement shall 
be considered to be cumulative and in addition to any other remedies provided by law.  
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Q. Severability. In the event any provisions of this contract shall be held to be invalid 

and uneforceable, the remaining provisions shall be valid and binding upon the parties. 
 

OZAUKEE COUNTY    CITY OF MEQUON 
  
_________________________   _________________________ 
 Lee Schlenvogt, County Board Chairman  Andrew Nerbun, Mayor 
  
 
_________________________   _________________________ 
 Julianne B. Winkelhorst, County Clerk   Caroline Fochs, City Clerk 
  
Approved as to Form:     Approved as to Form: 
  
  
_________________________   _________________________ 
Rhonda Gorden      Brian C. Sajdak 
Ozaukee County Corporation Counsel   Mequon City Attorney 
 
  
 
SOUTHERN OZAUKEE FIRE AND 
EMERGENCY MEDICAL SERVICES DEPARTMENT 
 
 
_________________________ 
Van A. Mobley, President 
 
 
 
_________________________ 
Andrew Nerbun, Vice President 
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ORDINANCE NO. 22-6 

 

AMENDING SECTION 2.51 OF THE OZAUKEE COUNTY CODE OF ORDINANCES - 

2023 HUMAN SERVICES DEPARTMENT USER FEES 

 

An Ordinance amending Section 2.51 of the Ozaukee County Code of Ordinances 

pertaining to Human Services Fees. 

The County Board of Supervisors of the County of Ozaukee does ordain that Section 2.51 

of the Ozaukee County Code of Ordinances be amended as follows: 

2.51 HUMAN SERVICES FEES  

(1) User Fees for the Ozaukee County Human Services Department are established 

per this policy and managed by the Divisions, as detailed in this policy. 

(2)  The policy identifies the Human Services Department’s usual and customary 

rates by program that are billable to either consumers and/or insurance plans. 

(3) Aging and Disability Resource Center User Fees: 

(a) Meals provided to our consumers will be billed at the rates below: 

(b) Hot Meal: $10.29 

(c) Frozen Meal: $5.25 

(d) Additional Meal: $2.25 

(3 4) Behavioral Health Division User Fees: 

(a) Psychiatric Diagnostic Assessment (60 mins): $250 

(b) Psychiatric Diagnostic Assessment (30 mins): $125 

(c) Psychiatric Follow up: $175 

(d a) Advanced Practice Nurse Prescriber (APNP) Diagnostic Assessment (60 mins): 

$180 

(e b) Advanced Practice Nurse Prescriber (APNP) Diagnostic Assessment (30 mins): 

$95 

(f c) Advanced Practice Nurse Prescriber (APNP) Diagnostic Assessment Follow up: 

Up to $155 

(g d) Clinical Social Worker/LPC/CSAC Diagnostic Assessment (60 mins): $125 

(h e) Clinical Social Worker/LPC/CSAC Individual Therapy (16-37 mins): $60 

(i f)  Clinical Social Worker/LPC/CSAC Individual Therapy (38-52 mins): $80 

(j g) Clinical Social Worker/LPC/CSAC Individual Therapy (53+ mins): $110 

(k h) Clinical Social Worker/LPC/CSAC Family Therapy: $100 

(l i) Clinical Social Worker/LPC/CSAC Group Therapy per session: $40 

(m j) On Site Urinalysis: $25 
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(n k) Medication Injection: $25 

(4 5) Income Based Fees for Behavioral Health Division: 

(a) For clients who are uninsured, have no other funding source, and who present the 

required documentation, Ozaukee County staff will set a rate depending on the service. 

(b) Designated billing staff meet with clients, work with them to support client 

understanding of their will determine client financial responsibility and cost share, and 

set a rate for services based on income. 

(5 6) Intoxicated Driver Program (IDP): All clients referred for assessments and safety 

plan development are assessed and must pay a standard one-time fee: 

(a) Ozaukee County IDP Assessment: $255 

(b) This standard fee is non-negotiable and clients will not successfully complete the 

program unless payment is received in full. 

(c) Clients will also be assessed fees for the services listed below. 

1. No Call/No Show: $125 

2. Intoxicated at Scheduled Assessment - Must reschedule: $125 

3. Cancellation less than 72 hour notice of scheduled appointment: $75 

4. Amendment/Extension to Driver Safety Plan: $75 

5. Reinstatement of Driver Safety Plan: $100 

6. Victim Impact Panel: $10 

7. Victim Impact Panel No Call/No Show Fee: $25 

(6 7) Behavioral Health Contracted Services: including Outpatient and Residential 

Services: 

(a) Ozaukee County’s contracted providers set their daily rates, which are comprised 

of a Room and Board rate and a Treatment rate. 

(b) Program costs related to Room and Board: food, housing, utilities, etc., are the 

responsibility of the clients. 

(c) Clients are required to utilize any and all personal financial means to pay the cost 

of Room and Board. 

(d) If a client is unable to meet the cost of Room and Board at 100%, Ozaukee 

County, depending upon the service provided, and in accordance with DHS Chapter 1, 

will use the Ozaukee County Monthly Payment Plan Determination Form or the 

Ozaukee County Cost of Care Worksheet to determine a monthly payment obligation 

by the client. 

(7 8) Inpatient Hospital Services Daily Rates: 

(a) Inpatient Services are provided by a number of regional private, county, and state 

hospital systems, who assume responsibility for billing client insurance and client 

collections. 

(b) Ozaukee County is mandated to assume the role of “funder of last resort” when 

clients are emergency detained under DHS Chapter 51 and placed in Hospital Inpatient 
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Units or one of the State Institutions. 

(c) When placement to an Inpatient Unit is determined, crisis staff will collect the 

required documentation so that Ozaukee County Fiscal staff can determine a client’s 

monthly payment plan in accordance with DHS Chapter 1. 

(d) Fiscal staff will use the Ozaukee County Monthly Payment Plan Determination 

Form to determine a monthly payment obligation by the client. 

(8 9) Children and Families Division User Fees: 

(a)  The following identifies Ozaukee County Human Services Department’s usual 

and customary rates by program that are billable to consumers. 

(b) For clients who present the required documentation, Ozaukee County staff may 

set an adjusted rate depending on the service. 

(c) Designated billing staff meet with clients, work with them to support client 

understanding of their financial responsibility and cost share, and set a rate for services. 

(d) Children and Families Division User Fees 

1. Court Ordered Youth Justice Monthly Supervision Fee: $75.00/month 

(9 10)Family Court: Based on the authority granted in WI Statutes, Section 814.615(2), 

Ozaukee County may charge a fee to conduct a legal custody and physical placement 

study. Ozaukee County Ordinance 2.49 assigns responsibility for setting fees for legal 

custody and physical placement studies to the director of family court services. The fee 

schedule is on file and available at the Ozaukee County Clerk of Court’s office. 

(10 11) Secure Detention Placements: 

(a) When youth are placed under Chapter 48 or 948 in a secure detention facility, 

placements are provided by a number of regional private and county systems who set 

their daily rates. 

(b) Ozaukee County assumes responsibility for billing and client collections. 

(c) When placement in a secure detention facility is determined necessary, Ozaukee 

County will bill the parent or guardian the provider’s daily rate. When a payment plan 

is requested, child protection services and/or youth justice staff will collect the required 

documentation so that Ozaukee County fiscal staff can determine a client’s monthly 

payment plan. 

(d) Fiscal staff will use the Ozaukee County Monthly Payment Plan Determination 

Form to determine a monthly payment obligation by the client. 

(11 12) Youth Justice Supervision: 

(a) Based on the authority granted in WI Statutes, Sections 938.275 (1)(b) and 

938.36(2), Human Services may establish a fee for supervision services for youth 

adjudicated Delinquent or for Youth found to be In Need of Protection or Services. 

(b) The Ozaukee County Juvenile Justice program assesses a $75.00 per month 

supervision fee for all youth and families in the program. 

(12 13) Birth to 3 Program: 

(a) Parents may be required to share the cost of their child’s Birth to 3 services. 
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(b) The Birth to 3 Program will calculate a parent’s cost share based on information 

provided by the parent family. 

(c) Family iIncome will not determine a child’s eligibility for the Birth to 3 Program. 

(d) The cost share is applied to the cost of the entire plan and not individual services. 

Evaluation, assessment, Individual Family Service Plan development and service 

coordination are not included in the cost share. Ddetermined at program admission and 

at the annual IFSP update. 

(13 14) CLTS/CCOP Parental Payment Liability: 

(a) Parental Cost Share/Payment Liability is determined following the development 

of the ISP (Individual Service Plan) in accordance with DHS Chapter 1. 

(b) The payment liability considers size of family, determines daily cost of services, 

family adjusted gross income, and current federal poverty guidelines. 

(c) Families with an adjusted gross at or above 330% of the Federal Poverty 

Guideline (FPG) will have a cost share. Ddetermined at program admission, at the 

annual re-determination and when there is a significant change in services on the ISP.  

(14 15) The fees for services provided by the Ozaukee County Department of 

Human Services are approved annually by the Ozaukee County Board of Supervisors in 

compliance with the requirement in DHS 1.03(2) of the Wisconsin Administrative 

Code. 

This Ordinance shall take effect upon enactment and publication. 

 Dated at Port Washington, Wisconsin, this 2nd day of November 2022 

SUMMARY: Amending Section 2.51 of the Ozaukee County Code of Ordinances pertaining to 

Human Services Fees for 2023. 

VOTE REQUIRED: Majority 

HEALTH & HUMAN SERVICES COMMITTEE 

 

10/25/22 Health and Human Services Committee APPROVED 

  

 

RESULT: APPROVED [UNANIMOUS] 

MOVER: A. Watts, Supervisor District 25 

SECONDER: D. Clark, Vice-Chairperson 

AYES: D. Irish, D. Clark, A. Watts 

ABSENT: S. Whitworth 

EXCUSED: S. Rishel 
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Health and Human Services Committee 

   

AGENDA INFORMATION SHEET 

 
 

  

AGENDA DATE: November 2, 2022 

DEPARTMENT: Human Services 

DIRECTOR: Liza Drake 

PREPARER: Liza Drake 

 

Agenda Summary Amending Section 2.51 of the Ozaukee County Code of Ordinances - 2023 

Human Services Department User Fees 

 

BACKGROUND INFORMATION: The Department of Human Services fee schedule requires 

approval by the County Board.  "Fees for services provided by the county department under s. 

51.42 Stats., shall be established and approved annually by a county board of supervisors." 

Attached is the proposed 2023 fee listing. User fees for the Human Services Department include 

the following: 

 Fees for Home Delivered Meal coordinated by the Aging and Disability Resource Center 

 Usual and customary charges billed to insurance (Medicaid, Medicare, Private Insurance) 

from services provided out of the Outpatient Clinic in the Behavioral Health Division. 

 Room and Board Payments for clients utilizing Mental Health and AODA Residential 

services  

 Assessment and safety plan development provided under the Intoxicated Driver Program 

 Parental fees related to services and costs for residential care, Family Court, and for 

Court-ordered Supervision and Secure Detention of Juvenile Offenders 

 Parental fees related to the Birth to Three and Children’s Long Term Services Programs 

User Fees for the Human Services Department are established and managed by Division, as they 

are different depending on the service.   

FISCAL IMPACT: The collection of User Fees are incorporated in the 2023 budget. 

FUNDING SOURCE: Individuals/families are responsible for the fees outlined in the 

document. 

RECOMMENDED MOTION: The Human Services Department respectfully requests approval 

of the updated ordinance of Human Services fee schedule. 

ATTACHMENTS: 

• 2023 Proposed User Fees (PDF) 
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Ozaukee County Human Services Department Fee Schedule 2023 

 

To:  Human Services Committee  

 

From:  Liza Drake, Human Services Department Director 

 

Date:  September, 2022  

 

Subject:  Proposed 2023 Human Services Department User Fees 

 
User fees for the Human Services Department include the following: 

• Fees for Home Delivered Meal coordinated by the Aging and Disability Resource Center 

• Usual and customary charges billed to insurance (Medicaid, Medicare, Private Insurance) 

from services provided in the Outpatient Clinic 

• Payment for Room and Board for clients utilizing Mental Health and AODA Residential 

services, and for clients receiving Inpatient services 

• Assessment and safety plan development provided under the Intoxicated Driver Program 

• Parental fees related to services and costs for Family Court, Court-ordered Supervision 

and Secure Detention of Juvenile Offenders 

• Parental fees related to the Birth to Three and Children’s Long-Term Services Programs 

 

User Fees for the Human Services Department are established and managed by Division, as they 

are different depending on the service.   

 

Aging and Disability Resource Center 

 

Meals provided to our consumers will be billed at the rates below: 

 

Home Delivered Meals 2022 2023 

 

Hot Meal $10.29 $10.29 

Frozen Meal $5.25 $5.25 

Additional Meal $5.25 $5.25 

 

 

Behavioral Health Division User Fees 

 

The following table identifies Ozaukee County Human Services Department’s usual and 

customary rates by program that are billable to either consumers and/or insurance plans.  For 

clients who are uninsured, have no other funding source, and who present the required 

documentation, Ozaukee County staff will set a rate depending on the service.  Designated billing 

staff meet with clients, work with them to support client understanding of their financial 

responsibility and cost share, and set a rate for services.  

 

Outpatient Clinic Services 2022 2023 

 

APNP (Advanced Practice Nurse Prescriber) Diagnostic Assessment (60 mins) $180 $180 

APNP (Advanced Practice Nurse Prescriber) Diagnostic Assessment (30 mins) $95 $95 
APNP (Advanced Practice Nurse Prescriber) Diagnostic Assessment Follow up  Up to $155 Up to $155 

Clinical Social Worker/LPC/CSAC Diagnostic Assessment (60 mins) $125 $125 

Clinical Social Worker/LPC/CSAC Individual Therapy (16-37 mins) $60 $60 

9.a
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Ozaukee County Human Services Department Fee Schedule 2023 

 

Clinical Social Worker/LPC/CSAC Individual Therapy (38-52 mins) $80 $80 

Clinical Social Worker/LPC/CSAC Individual Therapy (53+ mins) $110 $110 

Clinical Social Worker/LPC/CSAC Family Therapy $100 $100 

Clinical Social Worker/LPC/CSAC Group Therapy per session $40 $40 

On Site Urinalysis $25 $25 

Medication Injection $25 $25 

 

 

Intoxicated Driver Program (IDP): 

All clients referred for assessments and safety plan development are assessed and must pay a 

standard one-time fee.  This standard fee is non-negotiable and clients will not successfully 

complete the program unless payment is received in full.  Clients will also be assessed fees for the 

services listed in the table below. 

 

Intoxicated Driver Program (IDP) 2022 2023 

 

Ozaukee County IDP Assessment (one-time fee) $255 $255 

No Call/No Show $125 $125 

Intoxicated at Scheduled Assessment - Must reschedule $125 $125 

Cancellation less than 72 hour notice of scheduled appointment $75 $75 

Amendment/Extension to Driver Safety Plan $75 $75 

Reinstatement of Driver Safety Plan $100 $100 

Victim Impact Panel $10 $10 

Victim Impact Panel No Call/No Show Fee $25 $25 

 

 

Behavioral Health Contracted Services: including Outpatient and Residential Services: 

Ozaukee County’s contracted providers set their daily rates, which are comprised of a Room and 

Board rate and a Treatment rate.  Program costs related to Room and Board:  food, housing, 

utilities, etc., are the responsibility of clients.  Clients are required to utilize any and all personal 

financial means to pay the cost of Room and Board.  If a client is unable to meet the cost of Room 

and Board at 100%, Ozaukee County, depending upon the service provided, and in accordance 

with DHS Chapter 1, will use the Ozaukee County Monthly Payment Plan Determination Form 

or the Ozaukee County Cost of Care Worksheet to determine a monthly payment obligation by the 

client. 

 

 

Inpatient Hospital Services Daily Rates: 

Inpatient Services are provided by a number of regional private, county, and state hospital systems, 

who assume responsibility for billing client insurance and client collections.  Ozaukee County is 

mandated to assume the role of “funder of last resort” when clients are emergency detained under 

DHS Chapter 51 and placed in Hospital Inpatient Units or one of the State Institutions.  When 

placement to an Inpatient Unit is determined, crisis staff will collect the required documentation 

so that Ozaukee County Fiscal staff can determine a client’s a monthly payment plan in accordance 

with in accordance with DHS Chapter 1.  Fiscal staff will use the Ozaukee County Monthly 

Payment Plan Determination Form to determine a monthly payment obligation by the client. 
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Ozaukee County Human Services Department Fee Schedule 2023 

 

Children and Families Division User Fees 

 

The following table identifies Ozaukee County Human Services Department’s usual and 

customary rates by program that are billable to consumers.  For clients who present the required 

documentation, Ozaukee County staff may set an adjusted rate depending on the service.  

Designated billing staff meet with clients, work with them to support client understanding of their 

financial responsibility and cost share, and set a rate for services.  

 

Children and Families Division User Fees 2022 2023 

 

Court Ordered Youth Justice Monthly Supervision Fee $75.00/month $75.00/month 

 

Family Court: 

Based on the authority granted in WI Statutes, Section 814.615(2), Ozaukee County may charge a 

fee to conduct a Family Court Custody study. Ozaukee County’s ordinance 2.49 directs the 

Director of Family Court Services to set the rate for this study.  

 

Secure Detention Placements: 
When youth are placed under Chapter 48 or 948 in a secure detention facility, placements are provided by 

a number of regional private and county systems who set their daily rates. Ozaukee County assumes 

responsibility for billing and client collections.  When placement in a secure detention facility is determined 

necessary, Ozaukee County will bill the parent or guardian the provider’s daily rate. When a payment plan 

is requested, child protection services and/or youth justice staff will collect the required documentation so 

that Ozaukee County fiscal staff can determine a client’s monthly payment plan.  Fiscal staff will use the 

Ozaukee County Monthly Payment Plan Determination Form to determine a monthly payment obligation 

by the client. 

 

Youth Justice Supervision: 
Based on the authority granted in WI Statutes, Sections 938.275 (1)(b) and 938.36(2), Human Services may 

establish a fee for supervision services for youth adjudicated Delinquent or for Youth found to be In Need 

of Protection or Services.  The Ozaukee County Juvenile Justice program assesses a $75.00 per month 

supervision fee for all youth and families in the program. 

 

Birth to 3 Program:   

Families may be required to share the cost of their child’s Birth to 3 services.  The Birth to 3 

Program will calculate a family’s cost share based on information provided by the family.  Family 

income will not determine a child’s eligibility for the Birth to 3 Program.  The cost share is applied 

to the cost of the entire plan and no individual services.  Evaluation, assessment, Individual Family 

Service Plan development and service coordination are not included in the cost share. Determined 

at program admission and at the annual IFSP update. 

 

CLTS/CCOP Parental Payment Liability: 

Parental Cost Share/Payment Liability is determined following the development of the ISP 

(Individual Service Plan) in accordance with DHS Chapter 1.  The payment liability considers size 

of family, determines daily cost of services, family adjusted gross income, and current federal 

poverty guidelines.  Families with an adjusted gross at or above 330% of the Federal Poverty 

Guideline (FPG) will have a cost share. Determined at program admission, at the annual re-

determination and when there is a significant change in services on the ISP. 
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Ozaukee County Board 

   

AGENDA INFORMATION SHEET 
 

  

AGENDA DATE: November 2, 2022 

DEPARTMENT: Human Resources 

DIRECTOR: Chris McDonell 

PREPARER: Chris McDonell 

 

Agenda Summary Appointment of Land and Water Management Director 

 

BACKGROUND INFORMATION: The County Administrator and Natural Resources 

Committee present the appointment of Katelyn Vogeler to the position of Land and Water 

Management Director for Ozaukee County.  

ANALYSIS: Ms. Vogeler is an internal candidate with almost two years of direct experience in 

the Land and Water Department in the current Soil Health Specialist position and as an Intern in 

2013-2014.  She has ten years of experience working in the agricultural community on nutrient 

planning and soil health.  It is clear that she will advance the soil health strategy for the county.  

She has lived and worked in the agricultural community and will enter with established 

relationships and credibility.   

RECOMMENDED MOTION: Approve the County Administrator’s and Natural Resources 

Committee’s recommendation to appointment of Katelyn Vogeler to the position of Land and 

Water Management Director for Ozaukee County. 

NATURAL RESOURCES COMMITTEE 

RESULT: APPROVED [4 TO 1] 

MOVER: B. Ross, Supervisor District 19 

SECONDER: T. Matera, Supervisor District 7 

AYES: Holyoke, Ross, Matera, Schoessow 

NAYS: Jobs 

ATTACHMENTS: 

• Katelyn Vogeler Resume (PDF) 
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Katelyn M. Vogeler
My time with Ozaukee County Land & Water has been short thus far, but my
experience with the agriculture community is invaluable.  My sense of loyalty
to career, family and customers, drives my motivation to push the envelope of
farming and conservation.  Being a leader in this change, and growth as a
community, is what the Land & Water Department stands for.

EXPERIENCE

Ozaukee County Land & Water Dept, Port Washington WI —
Conservation Planner - Soil Health Specialist
January 2022 - PRESENT

I oversee the Clean Farm Families Producer-Led Watershed group in
grant writing, budgeting, event and meeting planning, coordinating
research and demonstrating soil health practices through educational
field days.  I work directly with growers in Ozaukee County to grow the
Soil Health Initiative and coordinate the County-owned Tractor,
Interseeder Drill, Crimper and soon, the new Airseeder, for growers to
rent to implement soil health practices in their fields.  Other duties
include publishing agriculture blogs and the Department newsletter,
assisting in Tree and Shrub Sales, Clean Sweep, Farmland Preservation,
managing the summer intern  and clerical duties regarding  zoning and
sanitation.

Supervisor, Andy Holschbach 

Country Visions Cooperative, Plymouth WI — Nutrient
Management Planner /Agronomist /CCA /TSP
May 2014 - January 2022

As a Nutrient Management Plan writer, my goal was to help farmers
distribute manure and nutrients in a beneficial and economical way to the
environment and to meet all County, NRCS or FPP regulations.  Key roles
included: CAFO permitting, Ag technology, customer service, soil
sampling, knowledge of seed, fertilizer and liquid product as well as
accounting and record keeping..

Supervisor, Josh Schladweiler 

Ozaukee County Land & Water Dept, Port Washington WI —
Conservation LTE
May 2013 - May 2014

My limited term at Ozaukee County introduced me to Nutrient

SKILLS

​Agronomy knowledge

​Independent, yet supportive

​Highly efficient in office and
computer work

​Mapping softwares

​Hardworking and loyal

​Local ties in agriculture  and
Professional relationships

​Tractor and Ag-equipment
knowledge

CERTIFICATES

Certified Crop Advisor-
Earned in 2014 in order to
complete Nutrient
Management Plans.  Requires
40 credits of Continuing
Education Trainings every
2-years to maintain
certification.

Technical Service Provider-
Training in order to assist the
NRCS with Comprehensive
Nutrient Management Plans.
Requires 40 credits of
Continuing Education
Trainings every 2-years to
maintain certification.

10.a
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Management Plans.  Here, I reviewed these plans and submitted
checklists to the DNR.  I planned and coordinated educational events on
conservation and Farmland Preservation and collected soil and water
tests.

Supervisor, Je� Bell 

EDUCATION

UW-Green Bay, Green Bay WI — Double Major
Environmental Planning & Policy and Public Administration
Sep 2009 - May 2013

Grade Point Average = 3.214

Ozaukee High School, Fredonia WI — Diploma
Sep 2005 - May 2009

Honor Roll Student Athlete

EXTRACURRICULARS

Ozaukee High School Girls Volleyball Coach — JV2 Freshmen
2015-2019

I was responsible to be a role model for 15+ young women as athletes and
young adults.  Someday I hope to return to coaching!

Vogeler Ag Services LLC

May 2020 - Present

My Husband and I started our own custom harvest business with a
purchase of two live bottom haylage and silage semi trailers.  With the
help of a local farm that leases tractors to us, we are able to help other
farms harvest their crops.

If I’m not farming at work, we’re farming at home!

Commercial Drone Pilot
Certification - I am actively
pursuing a license to fly a
drone to publish photos and
videos of our crop research.
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Ozaukee County Board 

   

AGENDA INFORMATION SHEET 
 

  

AGENDA DATE: November 2, 2022 

DEPARTMENT: County Clerk 

DIRECTOR: Julie Winkelhorst 

PREPARER: Lisa Henning 

 

Agenda Summary November 2023 Committee Appointments/Reappointments 

 

AGING & DISABILITY RESOURCE CENTER BOARD 

Appoint Teresa Couwenhoven to replace Ross Rintleman with a term to expire September 30, 

2025 

ATTACHMENTS: 

• Terri Couwenhoven App (PDF) 

Packet Pg. 34



Citizen Involvement Application Form 

 

Boards of Interest:  Aging & Disability Resource Board 

First Name:  Teresa (Terri) 

Last Name:  Couwenhoven 

Address:  209 N Spring Street 

City:   Port Washington 

State:   WI 

Background Information:  

I have tremendous knowledge and experience in working with families who have 

loved ones with disabilities. Also have a family member with Down syndrome. 

Parent of a 33-year-old with Down syndrome, I manage and run the Down 

Syndrome Clinic at Children's Wisconsin so work with many families with loved 

ones with disabilities birth-21. I have also benefitted from services provided 

through the ADRC. 

Human Growth & Development Committee- PW-Saukville School District Special 

Education Advisory Committee- PW- Saukville School District (2003- 2008) 

Job Information: 

Occupation:  Clinic Coordinator- Down Syndrome Clinic 

Current Employer: Childrens Wisconsin 

Additional Information:  

I also own TC Services - a sexuality education and consulting agency that 

specializes in developing sexuality education and resource development for people 

with I/DD, their families, and the professionals who support them. I have written 4 

books on sexuality for families and individuals with I/DD. 
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